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SHEFFIELD TEACHING HOSPITALS NHS FOUNDATION TRUST 
 

CHIEF EXECUTIVE’S BRIEFING  
 

BOARD OF DIRECTORS – 19 APRIL 2017  
 
 
1. Integrated Performance Report  

 
The Integrated Performance Report is attached at Appendix 1.  Each Director will highlight 
the key issues for the Board of Directors to note/consider.  

 
2. Five Year Forward View  
 

The Next Steps on the NHS Five Year Forward View was launched on 31 March 2017.  A 
copy is attached at Appendix 2.   A presentation on the key details will be given at the 
meeting.  
 
The document sets out how the NHS will operate as a system in future and as expected, 
the South Yorkshire and Bassetlaw Sustainability and Transformation Partnership (STP) 
has been named as a candidate likely to become an Accountable Care System.  
 
Over the coming weeks we will discuss in more detail the impact of the Five Year Forward 
View on our organisation and across the wider health and social care economy. 
 

3. NHS England Mandate  
 

The Department of Health has published its mandate to NHS England for 2017/18, 
refreshing the Arm’s Length Body’s objectives alongside its budget for the coming year.   
 
The mandate reiterates the Government’s drive towards a seven-day NHS and its 
expectation that the NHS will achieve the 95% A&E standard in aggregate by the end of 
2018.  
  
The mandate also focusses on STPs, with the expectation that the NHS will “deliver the 
Five Year Forward View and close the gaps in the quality of health, care and NHS finances 
through STPs”. The foreword from the Secretary of State states that 2017-18 is the year for 
there to start to be concrete progress from STPs in delivering this agenda. 
  
Support for research, innovation and growth were also highlighted as objectives.  The 
Government suggested that the NHS should contribute to economic growth, stressing 
partnerships with commercial and non-commercial organisations and the life sciences 
agenda as ways of achieving this. 
 
A copy of the Mandate is included can be found at the following link: 
https://www.gov.uk/government/publications/nhs-mandate-2017-to-2018   

 
4.  Working Together Programme Update  
 

The Working Together April Newsletter is available at: http://workingtogethernhs.co.uk/wp-
content/uploads/2014/10/April-newsletter-FINAL-1.pdf  
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5. South Yorkshire and Bassetlaw Sustainability and Transformation Plan  
 

 The minutes from the SY&B STP Collaborative Partnership Board held on 13 January 2017 
are attached at Appendix 3.  

 
6. NHS Litigation Authority  
 

From April 2017 the NHS Litigation Authority (NHSLA) has changed its name to NHS 
Resolution and launched a five year strategy underpinning the change. NHS Resolution will 
be more involved in incidents at an earlier stage and as part of this strategic shift has 
launched a new approach to the way in which it responds to incidents involving brain 
damage at birth. Trusts have been asked to report all maternity incidents that occur on or 
after 1 April 2017 which are likely to result in severe brain injury. 
 
The focus of NHS Resolution will be on prevention, learning and early intervention, to avoid 
unnecessary court action. It is anticipated this will improve the experience for those who are 
injured as well as address the level and cost of negligent harm. 
 
NHS Resolution strategy to 2022 can be found at the following link 
http://www.litigation.nhs.uk/CurrentActivity/Documents/NHS%20Resolution%20-
%20Our%20strategy%20to%202022%20-%20FINAL.pdf  

 
7. Communications  
 

A number of STH teams are representing the Trust at the Health Service Journal’s Patient 
Safety Awards and Value in Healthcare Awards.  Both awards recognise best practice in 
patient safety and healthcare efficiency, and are considered to be amongst the most 
prestigious awards in the healthcare sector.  STH is named as a triple finalist in the Patient 
Safety Awards and a quadruple finalist in the Value in Healthcare Awards. 
 
Finalists in the Patient Safety Awards include: 

 Disease Modifying Therapies within the Multiple Sclerosis Team 

 The Okay to Stay plan and the new training for incident review within the Combined 
Community and Acute Care Group.  

 
Teams going through to the Value in Healthcare Awards are: 

 The Estates Team with the Redistribution of Steam project 

 Sexual Health Services Team for integrating the city’s three sexual health services 

 Seamless Surgery programme  

 General surgery and geriatric medicine department’s ‘Older Surgical Patients Pathway’. 
 
Rebecca Mather has won the Shirley Fletcher Apprentice Award at the Chief Scientific 
Officer’s Awards in London.  Rebecca is an Apprentice Healthcare Science Associate in the 
GI Physiology Department at the Northern General Hospital in Sheffield, where she is part 
of the team treating patients with conditions affecting the digestive system. 
 
Another deserved award success was won by the team behind the Electronic Personal 
Assessment Questionnaire (ePAQ-PO), an online questionnaire providing doctors and 
nurses with timely access to information about whether patients are fit enough to undergo 
anaesthetic for a planned operation.  It won the top prize in the ‘Using Technology to 
Improve Efficiency’ category at the inaugural Yorkshire and Humber Academic Health 
Science Network’s Innovation, Improvement and Impact awards. 

http://www.litigation.nhs.uk/CurrentActivity/Documents/NHS%20Resolution%20-%20Our%20strategy%20to%202022%20-%20FINAL.pdf
http://www.litigation.nhs.uk/CurrentActivity/Documents/NHS%20Resolution%20-%20Our%20strategy%20to%202022%20-%20FINAL.pdf


 

3 

 

 

 
        The Band 4 project group has also won the Partnership Working (regionally) accolade at the 

Talent for Care Awards.  Hosted by Health Education England, the partnership has 
collaborated to secure a stable nursing staff workforce. 

 
 
 
 
Sir Andrew Cash OBE 
Chief Executive 
12 April 2017 
 

 


